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Functional ang hierarchical reporting lines:

The Peacebuildi Project Manager will directly report to the Head of Programs and will"iﬁ“‘t‘u':rn"s‘up'ervise three
Peacebuilding Offiders. In addition, the Peacebuilding Project Manager willl work in close coordination with other
departments within TOCH, including Food Security and Livelihoods, Education, WASH, and Protection as well

Roles and Resppnsibilities
® Provide ayerall leadership to peacebuilding projects funded under United Nations Reconciliation,
Stabilizatigh| and Resilience Trust Fund (UNRSRST) project.

° Lead development and submission of work plans and budget forecasts for peacebuilding activities.

® Supervise the peacebuilding officers and other project staff in line with TOCH Human Resources Policies
and procedures.

® Lead the anning and implementation of Project activities with $trict adherence to quality standards
outlined in the Project documents.
® Ensure cloge relationship with stakeholders such as community, logal authority, and other humanitarian
actors is esfablished and maintained.

* Continue tBimonitor local socio-economic dynamics in the Project area and provide timely advice to
TOCH management to re-adjust the interventions,

* Facilitate major peacebuilding activities such as dialogues, awarerless raisings, stakeholders meetings,
community @ngagement among others

® Ensures tha daily support, as well as punctual training and mentorship, are organized and provided in
order to deyelop and strengthen the programmatic technical skills of the team implementing the Project.

o Encourages ffective team work, especially on issues related to crosstsectorial collaboration.

® Promotes ‘arm‘d encourages a culture of compliance and ethics throughout TOCH office. As applicable to
the positionf maintains a clear understanding of TOCH and donor gompliance and ethics standards and

adheres to those standards, Communicates these values to staff and to partners and requires them to
adhere to thése value,

* Coordinate 4| the project activities and participate in regular internal coordination meetings, in which
s/he present§la detailed review of current achievements, challenges ficed and options considered for the
project;

° Ensure the cdirrect flow of operational information related to her/his project within the office and also to
the other departments.

* Coordinate with all the other protection partners, relevant government departments, other NGOs, and
actors in the apeas, seeking possible synergies and to avoid duplication

® Participate ol énsure appropriate representation in relevant Clusten meetings at Local level and that a
proper dataflow / information where appropriate

e Champion int gration between different pillars of the RSRTF project|as well as building synergies with
other TOCH projects in the area of operations ‘
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Organizational Policjes

* Respects the Child Safeguarding Policy (CSP) and its principles of child protection, ensuring the policy’s

ion and prompt notification with any information regarding potential breaches of the policy.

d promotes the Practices and values set out in TOGCH policies and procedures such as the
lations, Standard Operating Procedures and other poligies.

Il other duties that may be requested by the line manager and that is compatible with the job.
ierence to the organization policies by the project team |

implementa
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Petencies and Qualifications

Project Manager is expected to have the following competencies to fulfill his or her
0 achieve the desired results:

° At least 3| years of progressive experience in the peacebuilding sector, especially community-level
I
ninimum of a bachelor’s degree in peace and conflict studies or a related field from a
University.

® Possess a
recognized

* Ability to work independently with a minimum level of supervision with integrity and honesty in the

(of financial resources. |

nmunication, facilitation, and reporting skills

* Knowledge of cross-cutting issues such as gender and conflict sensitivity, inclusion, participation, etc,

ultitasking, and ability to take initiative
*  Committed|a

® Proactive,

nd self-motijvated

t to the humanitarian principles
rstanding of gender and child rights issues
rk in a team

i)

® Ability to we

° Strong analygical and organizational skills,

* Ability to m?[:age financial resources with the utmost integrity

e Conversant with computers Microsoft Office packages such as Worcii Excel, PowerPoint, and Internet

® Fluency in En glish, Arabic, and local language.

* Demonstrate €Xperience in report writing especially data management.

HOW TO APPLY

Interested candidatcs}nshould submit applications containing updated CV, Motivation Letter, Reference contacts,

and ONLY Copies o Nationality ID, Academic documents & relevant certificates. To recruitment@toch-ss.org
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